Article 9 – Protection of employees
66. This Article deals with the need for each Party to take the necessary measures to
protect employees, who report in good faith and on the basis of reasonable grounds their
suspicions on corrupt practices or behaviours, from being victimised in any way.

67. As regards the necessary measures to protect employees provided for by Article 9 of
the Convention, the legislation of Parties could, for instance, provide that employers be
required to pay compensation to employees who are victims of unjustified sanctions.

68. In practice corruption cases are difficult to detect and investigate and employees or
colleagues (whether public or private) of the persons involved are often the first persons
who find out or suspect that something is wrong.

69. The "appropriate protection against any unjustified sanction" implies that, on the
basis of this Convention, any sanction against employees based on the ground that they
had reported an act of corruption to persons or authorities responsible for receiving such
reports, will not be justified. Reporting should not be considered as a breach of the duty
of confidentiality. Examples of unjustified sanctions may be a dismissal or demotion of
these persons or otherwise acting in a way which limits progress in their career.

70. It should be made clear that, although no one could prevent employers from taking
any necessary action against their employees in accordance with the relevant provisions
(e.g. in the field of labour law) applicable to the circumstances of the case, employers

should not inflict unjustified sanctions against employees solely on the ground that the
latter had reported their suspicion to the responsible person or authority.

71. Therefore the appropriate protection which Parties are required to take should
encourage employees to report their suspicions to the responsible person or authority.
Indeed, in many cases, persons who have information of corruption activities do not
report them mainly because of fear of the possible negative consequences.

72. As far as employees are concerned, this protection provided covers only the cases
where they have reasonable ground to report their suspicion and report them in good
faith. In other words, it applies only to genuine cases and not to malicious ones.

